














Good work today.
We'll talk more about the
meeting next week...

Thanks.







/ Seemingly Simple Skills That Most
Millennials Lack

By Megan Glosson - Oct 1, 2019

Have millennials found their latest victims
in sheet sets?

Millennials say that if there's a top sheet on a bed there's no way it belongs to one of them.
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of Baby Boomers plan
to work past 65 or not retire
retire at all.

Transamerica Center, 2019






Gen X

1965 - 1979

43 to 57 years old
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Never ending pandemic news
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Share highest rates
of loneliness along
with younger

(Gen 7 peers.
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More than

of 19 vear old Gen Zers

do not have a driver’s license.

Lang Aftermarket iReport, 2020






“71s for Zoom?”







“The pandemic has
olven us a golden
The pandemic has given lden
opport@m?)g) FOT lrlen §¥g%1) t eeé\f/\éoﬁlgféf work.
the world of work.”

Moving Beyond Remote Report

SLACK, 2626
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Work-life harmony

noun
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The state of finding peace and
ease between work and life,
acknowledging that they are
complementary forces.









LEADERS
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of employees in the
United States report
symptoms of burnout.




BUSY

Busy is not a badge of honor
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Instant
responder

chief
“FAKECATIONER?”
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Of the global workforce

expect to fully return to

the office after offices

reopen. CISCo




577

of Millennials said that
flexible work hours and

the ability to work from

anywhere are important.
VPulge, 2020
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Wellness
At Work

2




On a scale of 1-5, what is your comfort

level with talking about emotions at work?
(1 = not comfortable, 5 = very comfortable)
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people say they

expect mental health to

be a top priority at work.




Why 2022 will demand deeper HR action
on wellbeing

By Jen Colletta pecember29, 2021

If HR leaders had to choose one word to define their focus over the last year, “wellbeing” likely

would rank near the top. And, according to several experts, that trend is poised to continue well
into 2022.
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team first

take care of your



normalize conversations about

well-being and mental health



Compassionate leadership guiding

response to COVID-19




MINDSET

Boss-style leadership to
Coach-style leadership.
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pandemic
Vears

Post-pandemic



"Historically, pandemics have

forced humans to break with the

past and imagine their world

anew. This one Is no different.
it Is a portal, a gateway between

one world and the next”

Arundhati Roy
The Pandemic is a Portal
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